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The National Council for Peace and Order (the “NCPO”) recently issued its Order No. 21/2560
dated 4th April 2017 re Amendment of Laws to Facilitate Business Operation to amend the
Labour Protection Act B.E. 2541 (A.D. 1998) (the "LPA") and several other laws including the
Civil and Commercial Code, the Public Company Limited Act B.E. 2535 (A.D. 1992), the
Bankruptcy Act B.E. 2483 (A.D. 1940).  The Order became effective on and from 4th April 2017.

The said NCPO Order amended Sections 108 and 110 of the LPA to delete the requirement for
the employer who has ten or more employees to file a copy of its work rules with the Director-
General of the Department of Welfare and Labour Protection.  But such employer is still required
to announce its work rules in the Thai language covering at least 8 matters prescribed in Section
108 of the LPA within fifteen days from the date when the employer has ten or more employees. 
A copy of the work rules must be kept at the office or business premises of the employer and its
copy must be posted for employees to know.

If the employer amends its work rules, the amendment must be announced within seven days
from the amendment date.  A copy of the amended work rules must be kept at the office or
business premises of the employer and its copy must be posted for employees to know.  The
employer is no longer required to file its copy with the Director-General of the Department of
Welfare and Labour Protection.

AUTHOR

 

  
Kowit Somwaiya
Managing Partner | Bangkok
kowit.somwaiya@lawplusltd.com

 

  
Oramart Aurore Saardphak
Associate | Bangkok
oramart.saardphak@lawplusltd.com

LawPlus Ltd.
Unit 1401, 14th Floor, Abdulrahim Place 990
Rama IV Road, Bangkok 10500, Thailand

The information provided in this article is general in nature and may not apply to any specific situation. Specific advice should be sought before taking any
action based on the information provided. Under no circumstances shall LawPlus Ltd. or any of its directors, partners and lawyers be liable for any direct or
indirect, incidental or consequential loss or damage that results from the use of or the reliance upon the information contained in this article. Copyright © 2016
LawPlus Ltd. 

 

https://www.lawplusltd.com/people/kowit-somwaiya/
mailto:kowit.somwaiya@lawplusltd.com
https://www.lawplusltd.com/people/oramart-aurore-saardphak/
mailto:oramart.saardphak@lawplusltd.com


Amendment of the Labour Protection Act B.E. 2541 (A.D. 1998)
 

Tel: +662 636 0662
Fax: +662 636 0663  

LawPlus Myanmar Ltd.
Unit No. 520, 5th Floor, Hledan Centre
Corner of Pyay Road and Hledan Road, Kamayut Township,
Yangon, Myanmar
Tel: +95 (0)92 6111 7006
and +95 (0)92 6098 9752

   

Powered by TCPDF (www.tcpdf.org)

The information provided in this article is general in nature and may not apply to any specific situation. Specific advice should be sought before taking any
action based on the information provided. Under no circumstances shall LawPlus Ltd. or any of its directors, partners and lawyers be liable for any direct or
indirect, incidental or consequential loss or damage that results from the use of or the reliance upon the information contained in this article. Copyright © 2016
LawPlus Ltd. 

 

http://www.tcpdf.org

