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The Labor Protection Act (No. 7) B.E. 2562 (A.D. 2019) was passed by the National Legislative
Assembly (NLA) on 13" December 2018 to amend the Labour Protection Act B.E. 2541 (A.D.
1998) (LPA). It was published in the Government Gazette on 5" April 2019. It will become
effective on and from 5" May 2019. The major changes to the L PA include the followings:

1.

2.

\l

if the employer failsto pay any money payable to the employee, the employer must pay
an interest at the rate of 15% per annum to the employee.

The employee’ s prior consent is required if there is a change in the employer or atransfer,
succession or merger of legal entities resulting in atransfer of the employee to a new
employer.

. If the employer terminates an employee without cause with immediate effect, the

employer must pay wagesin lieu of advance termination notice to the employee on the
termination date.

. The employee can take a personal business leave with pay for at least 3 working days per

year.

. The pregnant employee can take a maternity leave, before and after the delivery, for not

more than 98 days per delivery.

. Male and female employees have equal rightsin relation to wages and compensation.
. If the employee has worked for the employer for 20 years or more and if he/sheis

terminated without cause, he/she is entitled to receive a severance pay equal to wages of
400 days.

. If the employer relocates its business premises, an announcement must be published at its

current business premises for at least 30 consecutive days prior to the relocation by
specifying the names of the employeesto be relocated, the timing and other details of the
relocation.

. The employer who disagrees with the reasons given by the employee

resigning/terminating his’/her employment as aresult of the relocation of the employer’s
business premises can file a complaint with the Labour Welfare Committee and the court
respectively.
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